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Only best need 
apply for CIA's 
intriguing jobs 

By Howard Goodman 
AMwnbaronheStafT 

The file on James C. Smith: A gray-suit kind of guy. 
Nice grin underneath a gray mustache. Good h andsha k e. 

An American type. Corporate. Clean briefcase. 

A company man. versed in the virtues of company life. 
“It's very, very challenging work,” Mr. Smith said. “If 
you’re looking for notoriety, however, it’s not for you." 

The company is The Company. Mr. Smith recruits for 
the Central Intelligence Agency. He took his briefcase to 
a windowless room at the University of Missouri-Kansas 
City and interviewed students for careers ranging from 
computer operator to economist — to spying. 

“We’ve got some covert jobs and some overt,” Mr. 
Smith said. 

That’s about all he ventured on the subject of job avail- 
ability. Secrets are his samples case. 

He refused to disclose his age. He brushed aside talk 
about his background. He didn’t want his picture taken. 
He did say that he was once deputy chief of the CIA's 
recruitment division and now works out of Golden, Colo. 
“Let’s say," he offered with a little smile, “I’ve had 
many years of experience with the agency.” 

He swore that Mr. Smith is his real name. 

His appraisal of CIA careers: "Rewarding — if you’re 
into self-satisfaction.” Meaning that applicants should 
not expect much in the way of public acclaim for their 
contributions to the commonweal. These are jobs, he 
hinted, that even a mother shouldn’t know too much 
about. 

Getting one was an attractive prospect at the UMKC 
campus, where 28 students signed up for Wednesday and 
Thursday interviews with Mr. Smith. That made the CIA 
as popular a prospective employer, college officials said, 
fs such Kansas City area 
heavyweights as H al lm a r k Cards 
Inc., United Telecommunications 
Inc.. Commerce Bank, Black k : 

Veatch Consulting Engineers and : 

Macy’s. 

Last year, Mr. Smith said, the CIA 
received “250,000 pieces of corre- 
spondence inquiring about jobs,” 
and at UMKC the agency drew as 
little outward attention as the only 
other on-campus recruiter working 
at the time: tbe Olathe School Dis- 
trict. 

There wasn’t a picket sign or pro- 
tester in sight Don Carr, the univer- ; 
sity’s director of placement, said 
that in four years of CIA recruiting 
be has beard not a grumble of discon- 
tent over tbe on-campus presence of . 


an agency that used to be roundly 
accused of toppling governments, 
smuggling heroin, spying on Ameri- 
cans at home, making curious alli- 
ances with Howard Hughes and the 
Madia, and otherwise playing tbe; 
Ugly American around the world. , * •: 

CUMKC is not a Berkeley.” Mr: 
Carr sakL”It*s not even a KU as far 
as the type of students bere,V'->s = ^C j : 

*‘Ours aren’t politfcal.for the most * 
part,” be added. '.‘They’re here to get 
aj) education, and then most of them 
want to get a job. I’dsay 98 percent 
of them do.” 

A first-year law student named Joe 
said be was attracted toCLA.work , 
because-'/it’s stable wbrK ihdytxiget; 
to travel.’^ 

Joe’s last name, like tbe names of 
other students in this story, is with- 
held at the request of Mr. Smith. The 
recruiter said that any «*»«*»"* 
named in a news story probably 
would lose his chance for a job. Tbe 
CIA, he said, cant risk hiring some- 
one whose name has been in a news- 
paper* 

Joe said: “I know a lot of kids in 
the law school, from Mandst-Lenin- 
Ists to ultraconservatives, and I 
think everyone considers the CIA. 
like the FBI and Secret Service, as 
fairly professional organizations." 

Joe. who has a speech communica- 
tions degree and wboGe minor was in 
political science, said be had “no 
personal* problems” with seeking 
CIA work, although he knows anoth- 
er law student who said he’d hate to 
undergo an intense political back- 
ground check. 

“I don’t think I’ve got any big 
skeletons in my closet," Joe said. 

Mr. Smith began rattling , -Joe’s 
closet right away, asking questions 
about^drug- use nod other personal 
-habits. -"He wanted to know about 
frequency and types — mild halted- 
nogepSf severe hallucinogens," Joe 
iiakL-'v *■■■ "'M/' * ' 

- Michael, a political science major; 
got the . impression from^his inter- 
view that. without an; advanced de-. 
gree in foreign studies he, was under- 
^qualified? .. • Zf 

i . don’t have any moral qualms 

iAe^cribed. . W®s^.S^.>9gRqnala 


you can do with a political science 
degree, outside of teaching. And I’d 
like to ha ve some input into policy . ” 

Mr. Smith said that an unspecified 
nu mber of jobs were available in 
each of the CIA’s directorates: sci- 
ence and t echno l o gy, intelligence, 
administr ation and operations. That 
opp o r tu nities for students 

with majors ranging from English to 
electrical engineering, be said, pro- 
vided their grades were good, they 
dem o nst r ated an interest in foreign 
affairs (resid e n c e abroad or military 
experience helps), and didn’t mind 
the eight-hour battery of psychologi- 
cal and aptitude' exams and 
sive security checks? 

Entry-level salaries for the first 
year or more of. training go from 
$17,500 to $27,500. Future pay raises, 
Mr. Smi th said, "depend on the pro- 
ductivity of tbe individual.” 

“We’re looking for people.who are 
patriotic and are interested in tbe 
welfare of the country,” he — m 
W ith so maxjy people interested, the 
agency can be choosy. "We’ve very, 
very high standards. We’re 
for .the very best/ We cant afford to 
be socood-bcst *?! x ... 

'/* .ri l 1 ’ 

He quoted a ’’•Chinese philosopher 

•on tbe art of war. "The acme of skill 
; is not winning 100 battles,” he ad- 
monished.' "It’s finding security 
jjrithout having to win one battle.” v 
^'tAsthapeniocnamod Urn pUtit: “It 
;}Mt;aoundC:Jlka *aoibethiag;fun to 
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